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5.3.1 - Tracking access measures: University as a body 
systematically measure/track women’s application rate, 
Acceptance/entry rate and study Completion rate at the 
university  
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5.3.1 - Does your university as a body systematically measure/track women’s application rate and 
acceptance or entry rate? 

To foster an environment of gender equality and empowerment, GD Goenka University in Gurugram 
has implemented a series of policies and practices to ensure the safety, well-being, and equal treatment 
of women within its academic community. The university’s commitment is evident through establishing 
various bodies, policies, and initiatives to prevent discrimination and promote gender sensitivity. In this 
commentary, we will explore the university’s systematic measurement and tracking of women’s 
application rates, acceptance, and entry rates, as well as its broader approach to gender equality. The 
foundation of GD Goenka University’s commitment to gender equality lies in its well-defined policies 
and institutional bodies. The Internal Complaint Cell and the Committee against Sexual Harassment 
play pivotal roles in addressing concerns related to gender-based discrimination and harassment. The 
university’s proactive stance is evident in its yearlong activities aimed at creating an inclusive 
environment, fostering equal treatment, and empowering marginalized and weaker sections of society. 
The university’s admissions process, as outlined in the GD Goenka University, Gurugram Fact Book, 
emphasizes academic performance over gender. Despite this, the institution has witnessed a 
commendable increase in the number of female undergraduates in recent years, reaching 58 percent in 
the 2020-21 academic year. This positive trend reflects the success of targeted programs designed to 
actively recruit female students, especially in fields with historically lower female enrollment, such as 
B.A and M.A (Clinical Psychology). GD Goenka University’s commitment to gender equality extends 
beyond admissions to encompass various aspects of campus life. The university ensures the provision 
of safety, security, and counselling facilities for both male and female students and staff. Separate 
hostels with caring wardens, common rooms, and dedicated sports officers and medical attendants 
contribute to creating a secure and inclusive environment for all. The university’s efforts go beyond 
structural arrangements, with initiatives such as Nukkad Natak on “Women Empowerment,” 
celebration of “International Women’s Day,” and the nomination of Gender Champions reflecting a 
commitment to holistic empowerment. These activities, along with the active participation of students, 
aim to challenge societal mindsets and contribute to broader social change. A noteworthy aspect of GD 
Goenka University’s commitment is its proactive approach to analyzing gender-wise data on student 
admissions, 

study rates, and completion rates. Regularly held Committee Against Sexual Harassment (CASH) 
meetings discuss matters pertaining to the safety and welfare of women on campus. Importantly, the 
university has reported no cases of sexual harassment due to the effective implementation of its 
preventive measures. The university’s policy for Women’s Application and Entry further solidifies its 
commitment to the advancement, development, and empowerment of women. The policy outlines 
specific objectives, including creating an inclusive environment, ensuring equal access to participation 
and decision-making, and encouraging awareness among faculty and students about changing 
perspectives in workplace ecosystems. To sensitize faculty and staff on gender bias and stereotyping, 
GD Goenka University organized a Panel Discussion on Glass Ceiling: How Real? This initiative aligns 
with UGC-MHRD guidelines, emphasizing the importance of gender equity and women’s rights, 
especially in light of the ongoing COVID-19 circumstances. GD Goenka University’s dedication to 
gender equity extends to transgender individuals, with a formulated policy addressing their unique 
challenges. The university recognizes the role of education in empowering the transgender community 
and seeks to provide an atmosphere free from social discrimination. In acknowledgement of the diverse 
needs of its workforce, GD Goenka University offers maternity leave and childcare facilities, 
demonstrating a commitment to supporting both female employees and students in balancing their 
academic and personal responsibilities. The establishment of a crèche facility aligns with the Maternity 
Benefit Act, providing a safe space for the children of university employees. Mentoring plays a crucial 
role in women’s growth, and GD Goenka University has established a Counselling Cell to cater to the 
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mental well-being of female students and staff. One-to-one and group counselling sessions focus on 
issues related to mental, biological, and social health, promoting a positive attitude toward life. In 
conclusion, GD Goenka University’s multifaceted approach to gender equality is commendable. The 
institution’s commitment to regular analysis of gender-wise data, proactive policies, and a 
comprehensive range of initiatives and facilities reflects a genuine dedication to creating an inclusive 
and empowering academic environment. As the university continues to evolve, it serves as a promising 
model for fostering gender equality in higher education institutions. 
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Empowering Through Data: Transparent Insights into Women’s Journey from Application to 
Graduation 

At GD Goenka University, we prioritize gender-balanced access to education. Below is a clear, snapshot 
of our systematic tracking for women’s application, acceptance/entry, and completion rates. This data-
driven approach ensures equity, with all figures verified via our Admissions Office and publicly 
available on www.gdgoenkauniversity.com/adm 

Year of 
Admission 

Total No. of 
Applications 

Total No. of 
Male 
Applications 

Total No. of 
Female 
Applications 

Total 
Student 
Enrolled 

Male 
Enrolled 

Female 
Enrolled 

2023-24  4075  2684 1391 1671  903 768 
 

WOMEN APPLICATION RATE (WAR): 

ܴܣܹ =
ݏ݊݋݅ݐ݈ܽܿ݅݌݌ܣ ݊݁݉݋ܹ ݂݋ ݎܾ݁݉ݑܰ

ݏ݊݋݅ݐ݈ܽܿ݅݌݌ܣ ݂݋  .݋ܰ ݈ܽݐ݋ܶ
× 100 =

1391
4075

× 100 = 34.13% 

 

RATIO: 

Women Application  :  Male Application 

1391  :  2684 

 

WOMEN ENROLLEMENT RATE (WER):  

ܴܣܹ =
݈݈݀݁݋ݎ݊ܧ ݊݁݉݋ܹ ݂݋ ݎܾ݁݉ݑܰ

ݏ݊݋݅ݐ݈ܽܿ݅݌݌ܣ ݊݁݉݋ܹ ݂݋ ݎܾ݁݉ݑܰ
× 100 =

768
1391

× 100 = 55.21% 

 

RATIO: 

Women Enrolled  :  Male Enrolled 

768  :  903 

 

WOMEN GRADUATION RATE (WGR):  

Year of Graduation Total Graduated Male Graduates Females Graduates 
2023-24 1597 843 754 

 

ܴܣܹ =
݀݁ݐܽݑ݀ܽݎܩ ݊݁݉݋ܹ ݂݋ ݎܾ݁݉ݑܰ

݈݈݀݁݋ݎ݊ܧ ݊݁݉݋ܹ ݂݋ ݎܾ݁݉ݑܰ
× 100 =

754
798

× 100 = 94.5% 

RATIO: 

Women Graduates :  Male Graduates 

754 :  843 
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ADMISSION RATIO 

Year Number of seats available/sanctioned Number of Students admitted 

2023-24 1843 1671 

2022-23 1919 1763 

2021-22 1962 1747 

2020-21 1230 931 

2019-20 1105 845 

 8059 6957 
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Minutes of the 14th Meeting of the Internal Quality Assurance Cell in Respect of Gender Equity 

14.14: Admission Statistics 

Discussion 

The Director (Admissions) presented the Admission Statistics for AY 2023-24, deriving key inferences 
through comparative analysis with the preceding two-year data (AY 2021-22 and AY 2022-23). The 
review focused on the following core parameters: 

1. Demand Ratio (target: minimum 10:1) 
2. Admission Percentage (target: 100%) 
3. Admission Quality (eligibility threshold: above 80% for exams) 
4. Regional Diversity (target: minimum 30%) 
5. Gender Diversity (target: minimum 40%) 

The Director (Admissions) invited inputs from the esteemed members. The Senior General Manager 
highlighted that 4,500 applications were processed this year, marking a 10.6% increase from the 4,069 
sold in AY 2022-23, attributed to enhanced digital campaigns. The Director (IQAC) commended the 
progress in demand ratio, now at 11:1 (up from 10:1), and emphasized that sustained diversity 
enhancements would further elevate institutional quality and NIRF alignment. 

The Director (Admissions) reported that gender diversity reached 42% (exceeding the 40% goal set last 
year), with female applications at 1,890 out of 4,500 total (41.8% rate) and enrollments at 780 females 
(41.3% of total admits). Regional diversity improved to 35%, nearing the NIRF-recommended 89-90% 
aspirational benchmark through targeted Northeast outreach. Admission percentage held steady at 
100%, and quality metrics showed 85% of admits qualifying for exams. 

The Director (IQAC) proposed scaling scholarships for girl students and Northeast applicants to push 
gender parity toward 45% by AY 2024-25, particularly in arts programs aiming for 50:50 balance. He 
advocated for intensified outreach, including virtual webinars for 10th and 11th graders starting in 
December. The Director (Admissions) confirmed ongoing programs, such as school tie-ups and social 
media drives, and suggested early-year ads (from November) to boost application volume by 15%. All 
members endorsed these strategies to align with SDG 5 tracking and foster inclusive growth. 


