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5.3.2 - Policy for women’s applications and entry 
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Policy on Enhancing Women’s Access and Participation in Higher Educations 

 

1. Purpose 

GD Goenka University (GDGU) is committed to fostering gender equality in line with Sustainable 
Development Goal 5 (SDG 5) and national frameworks such as the UGC Guidelines on Gender 
Sensitization (2023). This policy outlines measures to promote equitable women's applications, 
acceptance, entry, and ongoing participation, ensuring no barriers based on gender. It aims to achieve 
at least 40% female enrollment by 2026, building on ~25% achieved in AY 2023-24. 

2. Scope 

This policy applies to all undergraduate, postgraduate, and diploma programs across GDGU’s schools 
(e.g., Engineering, Management, Law, Humanities). It covers admissions processes, support services, 
and retention strategies for female applicants, students, and staff. 

3. Key Objectives 

a. Increase Applications: Target 40%+ female applicants through inclusive outreach. 
b. Ensure Fair Acceptance/Entry: Maintain merit-based admissions with gender-neutral criteria to 

achieve 100% acceptance parity. 
c. Enhance Participation: Support retention and leadership via scholarships, mentoring, and 

facilities. 
d. Address Underrepresentation: Prioritize STEM and professional courses (e.g., B.Tech, MBA) 

with historically low female enrolment. 

4. Implementation Measures 

a. Outreach and Recruitment: Launch campaigns via digital ads, school webinars, and partnerships with 
NGOs targeting 10th/11th-grade girls.  

b. Admissions Process: 

(i) Gender-blind evaluation: Applications reviewed solely on academic merit, with holistic scoring 
(80% academics, 20% extracurriculars). 

(ii) Virtual counseling sessions for female applicants to address entry concerns. 

c. Entry and Onboarding Support: 

(i) Orientation programs with gender equity modules, including anti-bias training for all admits. 
(ii) Dedicated female entry coordinators to facilitate seamless hostel allocation and course advising. 

d. Participation and Retention: 

(i) Mentoring schemes: Pair 100% female entrants with senior leaders; track participation via 
quarterly surveys. 

(ii) Facilities: 24/7 counseling and subsidized childcare for student mothers. 

5. Monitoring and Evaluation 

(i) Data Tracking: IQAC to analyze gender-disaggregated data on applications, acceptances, entry 
rates, and participation. 

(ii) Committee Oversight: Gender Equity Cell (chaired by Director-IQAC) reviews progress 
biannually; report to Board of Management. 
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(iii) Feedback Mechanism: Anonymous surveys for female students. 
(iv) Compliance: Aligned with NIRF and THE Impact Rankings; non-compliance triggers 

corrective action plans. 

6. Responsibilities 

(i) Admissions Office: Lead outreach and data collection. 
(ii) Academic Deans: Ensure program-level integration. 
(iii) All Staff: Uphold inclusive practices; mandatory annual training. 

 

This policy was updated on November 8, 2024, to ensure alignment with the UGC Guidelines. 

 

Prof. (Dr.) Anuradha R. Tiwary 

Registrar 

GD Goenka University, Gurgaon 
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