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Non-Discrimination Policies for Women

GD Goenka University is committed to prevent and address any form of gender discrimination and to
achieve gender equity for the University staff and students, in all fields, so that women can reach their
full potential. We aim to create an inclusive, safe, and equitable study and work environment so that
regardless of gender, sexuality, caste etc. We ensure that both men and women are provided ample
opportunities to pursue their professional and personal goals.

Non-Discrimination Principles:

We are committed to providing equal rights, opportunities, and resources to all. Hence, Fair treatment
and non-discrimination based on gender is applicable in:

Admission processes

Research grants, industry collaborations, faculty development programs

Provision of accommodation, campus facilities, and healthcare programs

Leadership positions, and senior academic roles

Decisions that impact the working of the university

Flexibility with timings and childcare support on campus

Ensuring there is no “gender pay gap”

Having workshops and awareness sessions to prevent harassment and violence against women.

A Dedicated committee has been appointed to ensure that discrimination or harassment faced by any
person whether as students or staff, at all levels is dealt with strictly and in a fair manner.

All information received by the committee is kept strictly confidential.
As a part of implementation of the principles the following activities are carried out:

Communication with respect for human dignity and social responsibility.

Allowing the recognition of multidimensional representations of women and men.
Promoting communication that represents unbiased representations of gender equity.
Workshops that promote diversity and gender-sensitive communication for men and women.
Supporting faculty and students to reach out to the counsellors or senior faculty in campus in
matters of need related to gender-related communication.

Monitoring and evaluation mechanisms for implementation and their follow-ups.
Conducting regular awareness-raising activities among faculty, students and staff

Key components of non-discrimination policy against women include:

Equal Opportunities: Ensuring that women have the same access to education, employment,
healthcare, and other resources as men.

Equal Pay for Equal Work: Ensuring that women receive the same compensation as men for
performing the same job or work of equal value.

Protection from Discrimination and Harassment: Creating a work or social environment free from
gender-based discrimination, harassment, and violence.

Support for Work-Life Balance: Implementing policies like flexible work arrangements, parental
leave, and childcare support to help balance work and family responsibilities.

Promoting Leadership and Representation: Encouraging women’s participation and representation

in leadership roles and decision-making positions.
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Eliminating Stereotypes and Biases: Taking steps to challenge and change societal norms and beliefs
that perpetuate gender stereotypes.

Access to Health Services: Ensuring that women have access to quality healthcare services, including
reproductive healthcare.

Legal Protections: Enforcing laws and regulations that prohibit discrimination based on gender and
ensuring appropriate legal remedies for victims.

Education and Awareness: Providing education and awareness programs to promote understanding
and acceptance of gender equality principles.

Data Collection and Monitoring: Regularly collecting and analyzing data on gender disparities to
track progress and identify areas that need improvement.

It’s important to note that these policies can be implemented in various settings, including workplaces,
educational institutions, government bodies, and community organizations. They are fundamental in
promoting a more inclusive and equitable society where women have the same opportunities and rights
as men.

This policy was reviewed and reaffirmed on November 8, 2024, to ensure alignment with the UGC
Guidelines on Gender Equity and amendments to the Sexual Harassment of Women at Workplace
(POSH) Act, 2013.

Fair representations for leadership roles in councils, committees etc, impartial participation, gender
balance in team projects when possible, meeting with faculty, having open and closed sessions with
faculty members of the appropriate gender for related scenarios, counselling during class hours and in
the hostels.

Prof. (Dr.) Anuradha R. Tiwary
Registrar,
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