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Gender Graduation Report 

GD Goenka University (GDGU) systematically tracks women’s graduation rates to ensure equity in 
academic outcomes, aligning with SDG 5 targets for women's progress. This involves analysis 
comparing female and male completion likelihood, to identify gaps and deploy targeted interventions. 
For AY 2023-24, 1,597 students graduated (754 females, 47.2% overall rate), with tracking revealing a 
significant female advantage in completion, prompting enhancements in retention. 

Tracking Methodology & AY 2023-24 Key Findings: 

Data collection is done through ERP, and ERP extracts capture enrolled cohorts vs. completers, 
disaggregated by gender, subject, and demographics.  

Metrics:  

Completion Rate = (Graduates / Enrolled) × 100;  

Gap = Female Rate - Male Rate. 

 

Subject Area Enrolled 
(F/M/Total) 

Graduates 
(F/M/Total) 

Female Rate 
(%) 

Male Rate 
(%) 

Gap 
(%) 

STEM 312/349/661 289/316/605 92.6 90.5 2.6 

Medicine 107/331/438 102/317/419 95.3 95.7 -0.4 

Arts & Humanities / 
Social Sciences 353/58/411 303/49/352 85.8 84.5 +1.3 

Overall (Areas Total) 772/738/1,510 694/682/1,376 89.8 92.4 -2.6 

 

Gap-Closing Schemes: 

 Mentoring Initiative: All female mentees paired with advisors; 85% retention uplift in STEM. 

 Retention Workshops: Various sessions on time management/academic skills/capability 
enhancement, and development schemes for all female students 

 Financial Aids: Scholarships to all female students under various categories and schemes. 

 

Links: 
https://www.gdgoenkauniversity.com/capability-enhancement-and-development-schemes 
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Minutes of the 14th Meeting of the Internal Quality Assurance Cell in Respect of Gender Equity 

14.14: Admission Statistics 

Discussion 

The Director (Admissions) presented the Admission Statistics for AY 2023-24, deriving key inferences 
through comparative analysis with the preceding two-year data (AY 2021-22 and AY 2022-23). The 
review focused on the following core parameters: 

1. Demand Ratio (target: minimum 10:1) 

2. Admission Percentage (target: 100%) 

3. Admission Quality (eligibility threshold: above 80% for exams) 

4. Regional Diversity (target: minimum 30%) 

5. Gender Diversity (target: minimum 40%) 

The Director (Admissions) invited inputs from the esteemed members. The Senior General Manager 
highlighted that 4,500 applications were processed this year, marking a 10.6% increase from the 4,069 
sold in AY 2022-23, attributed to enhanced digital campaigns. The Director (IQAC) commended the 
progress in demand ratio, now at 11:1 (up from 10:1), and emphasized that sustained diversity 
enhancements would further elevate institutional quality and NIRF alignment. 

The Director (Admissions) reported that gender diversity reached 42% (exceeding the 40% goal set last 
year), with female applications at 1,890 out of 4,500 total (41.8% rate) and enrollments at 780 females 
(41.3% of total admits). Regional diversity improved to 35%, nearing the NIRF-recommended 89-90% 
aspirational benchmark through targeted Northeast outreach. Admission percentage held steady at 
100%, and quality metrics showed 85% of admits qualifying for exams. 

The Director (IQAC) proposed scaling scholarships for girl students and Northeast applicants to push 
gender parity toward 45% by AY 2024-25, particularly in arts programs aiming for 50:50 balance. He 
advocated for intensified outreach, including virtual webinars for 10th and 11th graders starting in 
December. The Director (Admissions) confirmed ongoing programs, such as school tie-ups and social 
media drives, and suggested early-year ads (from November) to boost application volume by 15%. All 
members endorsed these strategies to align with SDG 5 tracking and foster inclusive growth. 

 

 

 

 


